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Penelitian ini bertujuan untuk mengetahui kepemimpinan. disiplin kerja, lingkungan kerja, motivasi kerja dan kinerja pegawai.
Pengaruh kepemimpinan terhadap kinerja pegawai, pengaruh disiplin keija terhadap kinerja pegawai dan pengaruh lingkungan kerja
terhadap kinerja pengawai. Pengaruh kepemimpinan terhadap motivasi kerja pegawai. pengaruh disiplin keija terhadap motivasi
kerja pegawai dan pengaruh lingkungan ker terhadap motivasi kerja pegawai serta pengaruh otivasi keija terhadap kinerja pegawai.
Pengaruh tidak langsung kepemimpinan terhadap kinerja pegawai dari motivasi kerja. pengaruh tidak langsung disiplin kerja
terhadap kinerja pegawai dari motivasi kerja dan pengaruh tidak langsung lingkungan kerja terhadap kinerja pegawai dari motivasi
kerja. Penelitian ini dilaksanakan di Kantor Wilayah BPN Provinsi Aceh dengan memilih objek penelitian meliputi kepemimpinan.
disiplin kerja dan lingkungan kerja. motivasi kerja dan kinerja pegawai. Hasil penelitian ini membuktikan bahwa kepemimpinan.
disiplin kerja dan lingkungan kerja, motivasi kerja dan kinerja pegawai pada Kantor Wilayah BPN Provinsi Aceh berjalan secara
normal karena didapatkan nilai rerata lebih besar dari nilai rerata harapan. Kemudian hasil pengujian membuktikan bahwa
kepemimpinan. disiplin kerja dan lingkungan kerja berpengaruh signifikan dan positif terhadap motivasi kerja dan juga terhadap
kineija pegawai. serta adanya pengaruh tidak langsung kepemimpinan, disiplin kerja dan lingkungan keija terhadap kinerja pegawai
dari motivasi kerja pegawai Kantor Wilayah BPN Provinsi Aceh.
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This study aims to determine leadership, work discipline, work environment, work motivation and employee performance. The
influence of leadership on employee performance, the influence of work discipline on employee performance and the influence of
the work environment on the performance of employees. The influence of leadership on employee work motivation, the effect of
work discipline on employee work motivation and the influence of the work environment on employee work motivation and the
effect of work motivation on employee performance. Indirect influence of leadership on employee performance from work
motivation, indirect influence of work discipline on employee performance from work motivation and indirect effects of work
environment on employee performance from work motivation. This research was carried out at the Aceh Provincial BPN Regional
Office by selecting research objects including leadership, work discipline and work environment, work motivation and employee
performance. The results of this study prove that leadership, work discipline and work environment, work motivation and employee
performance at the Aceh Provincial BPN Regional Office run normally because the average value is greater than the average value
of expectation. Then the test results prove that leadership, work discipline and work environment have a significant and positive
effect on work motivation and also on employee performance, and the indirect influence of leadership, w'ork discipline and work
environment on employee performance from work motivation of employees of the BPN Regional Office in Aceh Province
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